






















 
 
 
 
AW1-5 
Prescribed by Secretary of State 
Sections 3.004, 3.006, 83.010, 85.004, 85.007, Texas Election Code 
3/2007 
 
 
 

ORDER OF SPECIAL ELECTION 
(ORDEN DE ELECCION ESPECIAL) 

 
An election is hereby ordered to be held on May 7, 20 22, for the purpose of: 
(Por la presente se ordena que se llevara a cabo una elección el día 7 de Mayo de 20 22, con el 
propósito de: 
 
Adopting or rejecting the proposed Constitutional Amendments as submitted by 
the 87th Legislature, Special Session of the State of Texas. 
(Adoptar o rechazar las Enmiendas Constitucional propuestas según lo presentado por la 86th 
Legislatura Sesión Especial del Estado de Tejas.) 
 
 
 

Early voting by personal appearance will be conducted each weekday at:  
(La votación adelantada en persona se llevará a cabo de lunes a viernes en:) 
 

Location (sitio): 
 

 
 
 

Kendall County Courthouse Annex 
                          221 Fawn Valley Drive 
                                 Boerne, Texas 
 
 

Days and Hours (días y horas): 
 
 

Monday, April 25, 2022……………….8:00am – 6:00pm 
Tuesday, April 26, 2022…...…………..8:00am – 6:00pm 
Wednesday, April 27, 2022…...……….8:00am – 6:00pm 
Thursday, April 28, 2022…………….. 8:00am – 6:00pm 
Friday, April 29, 2022…………………8:00am – 6:00pm 
Saturday, April 30, 2022..……………10:00am – 4:00pm 
Sunday, May 1, 2022……...………….CLOSED    
Monday, May 2, 2022 ………………...7:00am – 7:00pm 
Tuesday, May 3, 2022…………………7:00am – 7:00pm  

 
Applications for ballot by mail shall be mailed to: 
(Las solicitudes para boletas que se votaran  
adelantada por correo deberán enviarse a:) 

Staci L. Decker 
P.O. Box 2384 
Boerne, Texas 78006 
 

Physical Address(direccion fisica):  
221 Fawn Valley, Dr., Ste. 100 
Boerne, TX   78006 
 

Phone:  (830) 331-8701 
E-mail: elections@co.kendall.tx.us 
Website: https://www.co.kendall.tx.us/Elections 

Applications for ballots by mail and federal postcard 
applications must be received no later than the close of 
business on: 
(Las solicitudes para boletas que se votaran adelantada por correo 
deberán y la tarjeta Federal de solicitud deberán recibirse no más 
tardar de las horas de negocio el:) 

 
April 26, 2022 

 
 
Issued this the _28th_ day of February, 2022. 
(Emitida este día _28th_ de Febrero, 2022) 
 
    ________________________________________ 

Signature of County Judge (Firma del Juez del Condado) 
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https://www.co.kendall.tx.us/Elections




INTEROFFICE MEMORANDUM 

TO: COMMISSIONERS COURT 

FROM: JUANITA ESPINO, HR DIRECTOR 

SUBJECT: SICK LEAVE POOL ANNUAL REPORT 

DATE: FEBRUARY 23, 2022 

CC:  

The Sick Leave Pool (SLP) enrollment was conducted through the month of December 2021. We 
received a total of 712 hours donated to the SLP bringing the grand total to 9342.55 hours. We 
have not received any requests for SLP hours since 2019. 

Employees enrolled in the SLP can benefit from additional paid sick leave while undergoing 
treatment for a catastrophic illness or injury after the employee has exhausted all earned leave. 

Thank you. 

 

 





 

Mental Health Leave Policy 
 

Definitions 

1. Traumatic event – an event which occurs in the peace officer(s) scope of 
employment when the officer is involved in the response to, or investigation of, 
an event that causes the officer to experience unusually strong emotional 
reactions or feelings which have the potential to interfere with their ability to 
function during or after the incident. Traumatic events may include, but are not 
limited to the following: 
 
a. Major disasters which may include response to weather related events 

involving multiple casualties; or explosions with multiple casualties; or search 
and recovery missions involving multiple casualties; 

b. Incidents involving multiple casualties which may include shootings or traffic 
accidents. 

c. Line of duty death or suicide of a department member; 
d. Death of a child resulting from violence or neglect; 
e. Officer(s) involved shooting of a person. 

 
2. Mental health leave – administrative leave with pay granted in response to a 

traumatic event that occurred in the scope of the peace officer’s employment. 
3. Mental Health Professional – a licensed social or mental health worker, 

counselor, psychotherapist, psychologist or psychiatrist. 

Requesting Mental Health Leave 

An officer directly involved in a traumatic event may request the use of mental health 
leave. The request shall be made in writing through the chain of command. The request 
shall be treated as a priority matter and a decision on the granting of the leave shall be 
made no later than 24 hours following the submission of the request. The request shall 
be granted unless the chain of command can articulate specific compelling reasons to 
deny granting the leave. 

A supervisor or coworker who becomes aware of behavioral changes in an officer 
directly involved in a traumatic event should suggest to the officer that they seek mental 
health leave and the assistance of a mental health professional.  

Confidentiality of Request 

Any request for mental health leave shall be treated as strictly confidential by all parties 
involved and shall not be discussed or disclosed outside the officer’s immediate chain of 
command, and only as necessary to facilitate the use of the leave. Any officer or 
supervisor who becomes aware of behavioral changes and suggest the officer seek 
mental health leave shall not discuss that matter with any third party. Any breach of this 



 

confidentiality shall be grounds for discipline. Confidentiality may be waived by the 
officer seeking mental health leave. Confidentiality may be waived under circumstances 
which indicate the officer is a danger to themselves or others, and department 
personnel must confer with mental health professionals. 

Duration of Mental Health Leave 

An officer directly involved in a traumatic event may request up to three working days of 
mental health leave. Extension of mental health leave may be available under certain 
circumstances. Any request for an extension shall be accompanied by documentation 
from a mental health professional who is counseling the officer. The request may extend 
the leave by three working days. Each officer may request no more than two 
extensions, each supported by sufficient documentation by the mental health 
professional. The Sheriff shall grant the extension(s) upon the receipt of sufficient 
documentation explaining the need for the extension. 

Mental Health Services Available to the Officer 

Mental Health Services available are Peer Support Groups and Employee Assistance 
Programs.  
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